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/ American Camp And Work Experience

Seasonal Staffing for the Summer Camp, Leisure and Resort Industries

A Dwision of Core Corsulting Solutions,

Returnee Participant Agreement for Summer Exchange Employment in the USA:
Summer Cam ps

Between: American Camp and Work Experience, a Division of Core Consulting Solutions LLC

Address: One Intemational Boulevard, Suite 400, Mahwah, NJ 07495 (hereinafter: ACAWE)

And:

Name: (Hereinafter: the Partidipant) Passport number:

Address:

Whereas ACAWE is recruiting Participants for Summer Camp opportunities in the United States as a designated sponsor of an Exchange
Visitor Program of the United States Department of State, identified as No. P-3-10088, and whereas the Participant is interested in
participating in this program,

Therefore, it is agreed that:

1. Dates: This programis for the 2010 Summer Camp Season, the exact departure date to the United States and the spedific position to
which the Applicant will be assigned will be determined individuallyand decided onlyafterthe Applicant has receiveda J1 visa from
the United States Department of State. The assignment will continue fora period of approximately 63 days, after which time the
participant will be allowed to travel within the United States under this program sponsorship forone month after the completion of
theirassignment.

2. Job Description: Participantagrees to performsenices to the assigned Employer. ACAWE will agree on the general terms of the role
of the Partidpantat the Camp’s fadility with the Camp’s management. Uponarrival atthe Camp’s facility Participant will be provided
with a spedification of duties and responsibilities as determined by ACAWE and the Camp’s management.

3. Job: The Particdpantwill be considered a member of the Camp’s staffand will perform senvices according to the spedific requirements
of the Camp’s managementin a like manneras all other staff members. The Participantis considered on dutyatall times except for
scheduled days off and free time in accordance with the practices ofeach positionas determined for all staff members in like
positions. The position incudes housing, with minimal privacy, and meals.

4. Communication will be primarily via email. Participants are required to check theiremail reguladyin order to receive all information
and updates.

5. Visa: The Partidpantis solelyresponsible forall activities and finandal obligations related to obtaining a J1 Visa by the US Embassy.
ACAWE will provide a DS2019 form once the placement of the Participant has been confirmed in writing by camp. DS2019 will be sent
by regular mail to address provided by Participant, unless Participant requests DS2019 to be sent, at own expense, by Express
Delivery. After April 15"‘, all DS2019 will be sent to particdpant by Express Deliveryat participants cost.

6. Criminal Background Check: Participantis required to obtain a dean Criminal History Name Check from an approved Government
authorityas a condition of employment at their expense. ACAWE will assistin the process.

7. Flight: Particpantis responsible to coordinate all transportarrangements, induding date of arrival, airport of arrival and
transportation arrangements fromaimportofarrival to GGmp, directlywith Camp. All transportation arrange ments will be at the
Participant’s expense.

8. Departure: The Partidpantis required to depart the United States upon the expiration of the Partidpant’s involvementin the
program oratthe end of the allowable stayas accorded by the Department of State to all Partidpants in this spedific program. Failure
to comply with this condition will resultin ACAWE informing the US Department of State which may resultinimmediate expulsion
from the United States and other consequences induding re fusal of future travel visas to the United States.

9. Health Insurance: ACAWE will provide Basic Health and Sickness Insurance for the program period of 9 weeks. The Participant will
also be covered by the Camp’s Workmen’s Compensation Insurance policy for any job related injuries. All additions to this insurance
will be the responsibility of the Partidpant. ACAWEstrongly recommends medical insurance for the duration of yourstayin the US.
All otherinsurance is the responsibility of the Participant. The Participantis required to produce proof of insurance from last day of
camp until end of visa ordayleaving the USA.

10. Compensation: The Particdpant will receive payand benefits at the Camp inan amount determined by the experience and position of
the Participant. Should the Particdpant not complete the full term of the assignment, the Participant may be provided with
compensation not to exceed the pro rated amount from the number of days counting from the date of the start date of employment
to the date of departure. The Participantis not considered an ACAWE employee. Payment will be madein US Dollars.
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Supervision: The Participantis required to fulfill the responsibilities of theirassignmentand toaccept the supenision of their
supervisorsin all aspects of theirpresence. Each Participant will have a 24 hour emergency contact number for ACAWEso that
ACAWE may provide assistance,as needed, and facilitate communication with direct supervisorif required.

Termination: Should the Camp decide to temrminate the Particdpant’s employment, ACAWE is underno obligation to find the
Participant employment with a different Camp. In the case of termination,all expensesinvolvedin transportation, telephones,
lodgingand meals will become the Participant’s responsibility. The Participant will be required to depart the United States
immediatelyas the J1 Visa will be cancelled.

The relationship between the Camp and the Partidpantandall ACAWE dients, formerorpresent,is under the supervision of ACAWE
and neither the Camp nor the Partidpant mayenterintoany future relationship without the written permission of ACAWE. Should
any ACAWE dient contact the Partidpant regarding employment the Particdpantagrees to immediatelyinform ACAWE.

Participantis aware of the fact that he/sheis a representative of his/herhome country and carries the moral responsibility to
represent their country propery. This responsibilityis always in force and indudes properand honorable behavior, appropriate dress

code and professional and proper conduct.

While residing at the Camp’s location, whether on duty or off duty, the Participant serves under the responsibility and autho rity of the
spedific G@mp to which the Participant has been assigned. ACAWE will be available to assist, however, with all needs that mayarise.

Fees: A non-refundable Registration Fee of $25 will be paid by the Participant upon acceptance into the Program. An Acceptance fee
of $50 will be paid by the Participant upon acceptance into the Program. This amount will cover the cost ofinsurance,sponsorship of

the visa, orientation and management fee.

Withdrawal: In the eventthata Partidpant withdraws from the program, there is no refund. In the event that the partidpantis
denieda visa by the US Govemment, ACAWE will refund $50 of the Acceptance Fee.

Jurisdiction: The venuein any case will be: New Jersey, USA.

All is written: All arrange ments in this contractare obligating for both parties. Any otherdirection,instruction orarrangementwill not
obligate withouta written remark in this contract ora written agreementsigned by both parties.

cipants who complete the Program in a satisfactory manner maybe asked to retum a third yearand will be entitied to appropriate

increases in support.

| have read and understand all stated above.

Name: Signature:

Date:

Name and Signature of ACAWE representative:

Date:

If under 21, Parent/guardian signature is required:

Name: Signature: Relationship:

Date:




